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"Training Link https://www.khsearch.com/qna/31402 May.29.2020

8John Wiley & Son, 12" edition:1807: Fundamentals of Human Resource Management, Chapter 8: Onboarding

Training and Developing Employees, (Page 173)

The open University of Hong Kong, Human Resource Management, Chapter 1: 1.2.7 Training and Development,

(Page 5)
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8John Strudwick, Second Edition: An Introduction to Human Resource Management, Chapter 2: Assessment of

external supply, (Page 59)

* The open University of Hong Kong, Human Resource Management, Chapter 8: 8.2.4 External Training, (Page

229)

'® Training Development Link https://www.google.com/amp/s/hrnews.co.uk/important-factors-for-good-employee-

training-and-development/amp/ June.06.2021

Segieis ngm Ay Bl 84 A i aniis 99 innsmwanaNetgws o e


https://www.google.com/amp/s/hrnews.co.uk/important-factors-for-good-employee-training-and-development/amp/
https://www.google.com/amp/s/hrnews.co.uk/important-factors-for-good-employee-training-and-development/amp/

ananigniwRBgiBany Sulgnanancugig UinURAUEGIRG

ARASINARRRYRNun  ihwamisaibofngimiugwsmimihwanmifs
isjﬁﬁmimigzmjgﬁgﬁ' e éﬁﬁ@ﬁﬁﬂﬁﬁpﬁmjﬁjijﬁ@Jmsmiil{jmmtmgﬁgﬁﬁuﬁﬁuﬁs
phwamifisigiy  yminisiugimsaiuwiuuilinemsmipanpitimmSingiin
Grini InUiGEn S S Mmitih IS MUY ﬁums:mﬁtﬁ,smmlmﬁﬁﬁmmsugrﬁﬁﬁ%ﬁ'm
nrinoANiysSsMoupUEugsiFfugiRudivnmsispvUlsEimImnG Smitinm
uigusitinn:ii §hﬁ°mm%ﬁmﬁésﬁaﬁmmg&msﬁmmmsmiiﬁﬁjiﬁﬁtgjmn:miﬁﬁgﬁﬁqw
ugﬁjﬁgﬁiﬁwmﬁmimigﬁmgmzlﬁﬁmmztgm':ﬁaiﬁmﬂ iBrflischuiinosamaunin
§ﬁnLEmﬁmﬁgmﬁ'jmﬁtﬁsajﬁwéiﬁmﬁmgjm

9.4.9. b miSsgssignsSansy

whsuisrignAntidignEmsinginmpivimiusigiuaiiviismdings  miln
GUSUIGRIGN  MSEN RTINS SHIHUERRUENNGHER imipidnmunnst
pamBsnmamumds  Samnsanmy  ugysvSIUinAESIMARNANIALH
gy Sauignisns mﬁis:ﬁﬁwiﬁt'imﬁtﬁls§qw5&ﬁm1’3mﬁ§mmn‘g:ﬁ@ﬂjﬁgﬂ‘jﬁ:ﬁﬁ'ﬁgﬁ
mejnSan SuidimeashejmsiPupishimiigSisuinrign §ﬁ1§1mmtnmtﬁmmﬁugw
SaMpBisthids’d

9.4.9.M. §SHHBIRILMIENSIENS

9

ignyismMIpoEh ApitspviisrdingwnGagnmAtim:Ganoisiuitig
il NG UTANMIRGANBIZN WATZSIRYHAIZHS ShmuTANMRYMIURRUINY
iﬂiﬂ“jﬁﬁ‘j‘lﬁﬁﬂjSﬁ@jﬁ‘lsmi@ﬁ'ﬁgﬁGSﬁﬁjﬁgﬁﬁ‘[%ﬁiﬁﬁ“l mMgigiSinein gaﬁmﬁmﬁéﬁ@m
ghﬁ&gﬁﬁnﬂﬁ&gmﬁgsﬁ‘hﬂi’jmﬁﬁ;ﬁﬁssﬁﬁhmétﬁ‘s IS AN UM YR BRIUATYRA
iﬁ@gié:ﬁimﬂmr‘;msmmmm:ﬁﬁ%ﬁﬁ miLﬁniLmﬁﬁdjmﬁiﬁséqwammﬁs@mgﬁﬁj
irohAy IUARIMG Y SORRUS yUuignigns inumosinen Stsn HiSESIuAInHIE

"ANjANG B R - MIAUTENGSMSYSAY ~ W099

' The open University of Hong Kong, Human Resource Management, Chapter 8: 8.3.1 Technical or Technology
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'8John Strudwick, Second Edition: An Introduction to Human Resource Management, Chapter 2: Assessment of

future internal supply, (Page 56)
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' The open University of Hong Kong, Human Resource Management, Chapter 8: 8.2.2 In house Training, (Page

227)

2Michael Armstrong,10 th edition 2006: Human Resource Management Practice, 46.5 A Job Family Structure,

(Page 694)

21 William J, Roth well & H.C Kabanas (2003), Research and Development company, P.26
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2Management and Leadership https://www.thehrdaily.com/training/page=123 . June.13.2023

28 John Wiley & Son, 12" edition:1807: Fundamentals of Human Resource Management, Chapter 8: Onboarding

Training and Developing Employees, (Page 190)

24 Types and principles of training Link https:/hiddenshell.ru/km/vidy-treningov-celi-funkcii-vidy-i-principy-treninga/

June.13.2023
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25 The open University of Hong Kong, Human Resource Management, Chapter 8: 8.3.4 Skills Training, (Page 233)

%6 Business Ethics 101: Project Management video Chanel... Link https://youtu.be/T6VIJhCuovl June.17.2023
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2’The open University of Hong Kong, Human Resource Management, Chapter 1 :2.4.5 Develop Training,

(Page 45)
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28 The Association of business executive London, DD: Human Resource management, Chapter 10, page 249

%9 The open University of Hong Kong, Human Resource Management, Chapter 8: 8.3. Types of Training, (Page

231)
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81 John Wiley & Son, 12" edition:1807: Fundamentals of Human Resource Management, Chapter 8: Onboarding

Training and Developing Employees, (Page 173)

32 The open University of Hong Kong, Human Resource Management, Chapter 8: 8.2.2 In house Training, (Page

227)
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33 4 Steps of staff training Link http:/thehrdaily.com.dream.website/hr/page=123/stepstoemployeetraining/

June.03.2020
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https://www.jica.go.jp/project/cambodia/0601331/pdf/khmer/2_Training.pdf July.20.2023
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99. Pravin Durai, 2012: University MBA series: Human Resource Management, chapter 8:

Employee Training (Page 159)

919. Michael Armstrong,10th edition 2006: Human Resource Management Practice, Part7:

38: Learning and Development, (Page 559)

9M. Michael Armstrong,10th edition 2006: Human Resource Management Practice, 46.5 A
Job Family Structure, (Page 694)
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9&. John Strudwick, Second Edition: An Introduction to Human Resource Management,

Chapter 2: Assessment of future internal supply, (Page 56)

99. John Wiley & Son, 12" edition:1807: Fundamentals of Human Resource Management,

Chapter 8: Onboarding Training and Developing Employees, (Page 173)

9. John Wiley & Son, 12" edition:1807: Fundamentals of Human Resource Management,

Chapter 8: Onboarding Training and Developing Employees, (Page 190)

9G. John Strudwick, Second Edition: An Introduction to Human Resource Management,

Chapter 2: Assessment of external supply, (Page 59)

9&. The Association of business executive London, DD: Human Resource management,

Chapter 10, page 249

0. The open University of Hong Kong, Human Resource Management, Chapter 8: Training

and Development, (Page 234)

9. The open University of Hong Kong, Human Resource Management, Chapter 1: 1.2.7

Training and Development, (Page 5)

V. The open University of Hong Kong, Human Resource Management, Chapter 8: 8.2.4
External Training, (Page 229)

M. The open University of Hong Kong, Human Resource Management, Chapter 8: 8.3.1

Technical or Technology Training, (Page 231)

V. The open University of Hong Kong, Human Resource Management, Chapter 8: 8.2.2 In
house Training, (Page 227)

V&, The open University of Hong Kong, Human Resource Management, Chapter 8: 8.3.4
Skills Training, (Page 233)

199. The open University of Hong Kong, Human Resource Management, Chapter 1 :2.4.5
Develop Training, (Page 45)
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V. The open University of Hong Kong, Human Resource Management, Chapter 8: 8.3.
Types of Training, (Page 231)
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B G.Training Link https://www.khsearch.com/gna/31402 May.29.2020
1 E.Management and Leadership Link

https://www.thehrdaily.com/training/page=123 . June.13.2023

MO. Types and principles of training Link

https://hiddenshell.ru/km/vidy-treningov-celi-funkcii-vidy-i-principy-treninga/ June.13.2023

M9.Business Ethics 101: Project Management video Chanel... Link
https://youtu.be/T6VIJhCuovl June.17.2023

MWY. 4 Steps of staff training Link

http://thehrdaily.com.dream.website/hr/page=123/stepstoemployeetraining/ June.17.2023

MM.Training Development Link https://www.google.com/amp/s/hrnews.co.uk/important-

factors-for-good-employee-training-and-development/amp/ June.06.2021

me sairinnSigi - MinwmlgaEIMIuAN UM - §id IUATRIEN PILAC Link
https://www.jica.go.jp/project/cambodia/0601331/pdf/khmer/2_Training.pdf July.20.2023

meé sad)irinn e - minwmyaEImUAN UM - §6imc IBATEEN PILAC Link

https://www.jica.go.jp/project/cambodia/0601331/pdf/khmer/2_Training.pdf July.20.2023

Mo eI - MnwalgaEIMIUAN UM - §619 IATREN PILAC Link
https://www.jica.go.jp/project/cambodia/0601331/pdf/khmer/2_Training.pdf July.21.2023

MR RNARANSITRIUATHBTS (Link BRSEND]LTIS

https://www.rfchina.com/en/about.aspx ) May.03.2023
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